
“While Moms often feel they are missing out at work, 
Dads feel they are missing out at home. 

In our experience, supporting both parents has the 
greatest impact on Diversity & Inclusion.”
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Companies lose many female employees during the 
first 2 years after the arrival of a baby. Those that stay 
often opt out of leadership or customer facing roles.

This transition carries certain risks to organizations:
§ On the bottom-line: high turn-over costs, business disruption, loss of 

talent, decrease in productivity
§ Reducing the pipeline for women in management positions

New parents are at high risk of quitting their jobsWomen are still having to choose between 
family or career *
The career window
closes for women by 
age 40, while for 
men it stays open 

§ Roughly half of all promotions 
(47%) happen in the age bracket 31 – 40, 
which clashes with family prime-time.

§ Up to 77% of all family care responsibilities 
are shouldered by women

§ Full-time is still king in management

parents@work peer coaching benefits parents, peer coaches, and 
the whole company. These are our stakeholders…

Everyone wins

ü It’s peer coaching – the coaches are your own employees 
ü It’s sustainable - we upskill your existing employees with coaching & connecting skills
ü It impacts culture - peer coaches are also ambassadors for parents, increasing 

acceptance of family friendly practices
ü It’s inclusive – we support both fathers and mothers
ü It’s easy - implemented, managed and supervised by a parents@work expert

Support your 
employees

Peer coaching provides 
parents with a safe space 
to exchange and allows 
them to feel empowered, 
included, and valued.

Help your talent 
grow

Peer coaches gain new 
skills and are better 
equipped for future 
leadership roles.

C O M P A N Y P A R E N T S P E E R  C O A C H E S

Position as the 
preferred employer

Attract and retain top 
talent and reduce 
turnover by creating an 
empowered workplace 
culture.

Clients who 
trust us

“parents@work program has a real 
impact on creating a culture of 
empowering people to perform at 
their best."

Guido Ruoss, Head of HR, 
BANK JULIUS BAER

“I really like your approach.
It is modern, pragmatic and effective. 
And it’s something new.”

Johannes Schelling, Head C&B
SIEMENS SWITZERLAND

Unlike anything else
parents@work is a non-traditional coaching program…
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* Gender Intelligence Report 2021, Advance & HSG

Helping you build the 
best workplace

for parents


